[image: A blue rectangle with letters

AI-generated content may be incorrect.]Academic Hospitalist Academy | Request for Support
[Your Name]
[Your Title, e.g., Program Director, Hospital Medicine]
[Department or Division]
[Institution Name]
[Email Address]
[Phone Number]
[Date]
Dear [Department Chair/Division Chief/Institutional Leadership or Specific Name],
I am writing to express my strong support for the participation of our junior faculty in the upcoming Academic Hospitalist Academy: Launching Your Career, September 15 – 18, 2025 in Philadelphia, PA. This nationally recognized program is specifically designed to support early-career hospitalists who are new to academic medicine, transitioning into it, or seeking to solidify the foundational skills necessary for academic success.
As a program director committed to the professional development of our faculty, I view this academy as an exceptional opportunity to equip our junior hospitalists with essential non-clinical competencies that are often underemphasized in traditional medical training but critical to success in academic medicine. The course objectives directly align with our institutional goals for faculty development and include:
· Developing effective, evidence-based teaching strategies
· Understanding how to initiate and disseminate scholarly work
· Gaining awareness of academic promotion processes
· Building effective mentor-mentee relationships
· Learning the fundamental business drivers of healthcare

This program’s highly interactive format, which includes skill-building workshops, small-group exercises, and individualized mentorship from a distinguished faculty of clinician-educators, researchers, and academic leaders presents a unique opportunity for our junior faculty to experience meaningful, personalized education. 
Sending our junior faculty to this program will not only accelerate their individual development but also strengthen our department’s overall academic mission by empowering them to contribute more effectively to teaching, scholarship, and institutional service. Moreover, the program fosters inter-institutional networking and collaboration, which can yield long-term benefits for both faculty and our organization.
I strongly recommend that we support attendance either through departmental funding or professional development resources. Investing in their growth now will translate into higher retention, improved academic productivity, and greater contributions to our institutional goals.
Budget Considerations
To support participation, I propose allocating professional development funds or departmental resources for the following estimated costs per attendee:
· Registration Fee: $2,095 (early registration rate)
· Travel Costs: Round-trip airfare or train to Philadelphia, estimated at $300–$500 depending on booking timelines
· Lodging: Hotel stay in Philadelphia for a minimum of 3 nights, estimated at $250–$300 per night, totaling approximately $750–$900

The total approximate cost per faculty member would be $3,300–$3,600.
Given the long-term benefits—improved teaching effectiveness, increased scholarly productivity, and greater alignment with academic career pathways—I believe this investment is well-justified. I encourage us to prioritize this opportunity for our junior hospitalist faculty who are committed to developing as clinician-educators and future academic leaders.
Please let me know if you would like to discuss this further or need additional information about the program.
Sincerely,
[Your Name]
[Your Credentials]
[Title – e.g., Program Director, Division of Hospital Medicine]
[Institution Name]


[image: A close-up of logos

AI-generated content may be incorrect.][image: A close up of a person's shirt

AI-generated content may be incorrect.]
image1.png




image2.png
shm. | \sem

of
Society of Hospital Medicine SoceystGanentemiiedcos




image3.png
Invest in your future today.




